
WHO WE ARE: OmniMusic uses the power of Assistive Music Technology to allow everyone to
make music. We want to enable everyone, whatever their age or experience, to reach their full
creative potential whilst challenging society’s assumptions about disability. Since 2017 we have
worked with 250+ of the most profoundly disabled adults and young people across Stockport and
Greater Manchester. For a better idea of our work please have a look at our website:
www.omnimusic.org.uk

As our Founder steps into his new role as Artistic and Technical Director, we are recruiting a Chief
Executive.  This is a unique opportunity to step into a small but impactful charity and to shape the
charity to achieve its full potential.

Salary £40,000

Working Hours Full-time (we would consider amending the post to suit flexible
working hours)

Contract 12 months fixed term contract with a probation period of 6 months

Location Stockport and Home Working

Closing Date for
applications

25/07/2022

Application by CV and covering letter to recruitment@omnimusic.org.uk

We are recruiting a Chief Executive to lead OmniMusic in an exciting moment of our
organisation's development.  The Chief Executive must be enthused by the potential for Assistive
Music Technology to democratise music-making, want to challenge society’s preconceptions
about what disabled people can do through music and performance and have the charisma to be
an active advocate for change.

We’re looking for someone who wants to put their own stamp on an established charity with a
small core team ready to help them realise their vision. The charity has strong recent fundraising
success, and a track record of delivering high-quality, life-changing work for our participants. The
right candidate will:

- build on these strengths by bringing their entrepreneurial flair and proactively securing
additional funding.

- build partnerships with other organisations, strategic partners, and donors.
- be comfortable working with a high degree of autonomy.

Crucially, they will be a bold, strategic thinker, shaping and driving the future direction and growth
of OmniMusic.
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Responsibilities:

Strategic Leadership

● Creating and implementing the strategic direction of the organisation. Ensuring we achieve
maximum reach and impact for disabled people across Stockport and Greater Manchester.

● Ensuring the financial integrity of OmniMusic, managing both the charity's overall budget
and individual project strands, and ensuring regulatory compliance.

● Ensure good governance including supporting the board to fulfil their legal obligations;
identifying skills gaps within the board and growing the board where necessary; ensuring
appropriate organisational policies and their implementation; managing appropriate risk
management; and safeguarding procedures.

● Alongside the Chair, prepare Board meeting agendas, timely documents and reports, and
organisation of the quarterly board meetings.

● Develop and implement an Equality and Diversity policy across all of OmniMusic’s work and
practices, particularly recruitment.

Growth

● Securing new funding by working with partner organisations, increasing the network of
high-net individuals, securing Corporate Social Responsibility Funding (CSR), and organising
direct sponsorship from Companies.

● Working with the Development Associate to increase Trusts and Foundations funding and
set funding priorities

● Increase the profile of OmniMusic across Stockport and Greater Manchester amongst key
stakeholders, and develop a national profile amongst disability organisations. Personally
contributing to the development of OmniMusic’s public profile.

● Initiating and managing future partner relationships and networks. With a particular focus
on exploring, creating and developing ongoing relationships within SEND education- both
schools and musical hubs.

● Recruit and contract new freelance tutors as and when required for the delivery of new
projects, ensuring they are properly trained to deliver to OmniMusic’s high standards.

● Implementation of new and existing projects, in line with strategic objectives.

Operations

● Carry out day-to-day management of programmes, ensuring quality for participants and
fulfilling funders' requirements.

● Ensure that the functions are in place to manage growth.
● Preparing and submitting all end-of-year statutory reports as required by official bodies

such as The Charities Commission.
● Ensuring all the policies as required by the Charities Commission and funders are in place
● Managing freelance tutor contracts.
● Carrying out all safeguarding checks on freelance staff in line with the Charity's

Safeguarding Policy.
● Carrying out all other associated charity administration not mentioned above as and when

required.
● To ensure charities' IT requirements and obligations such as backups, cyber security and

GDPR compliance.



Essential Experience

● Leadership experience within a comparable organisation.
● Experience managing a small team.
● Experience designing, developing and implementing an ambitious but achievable strategy

and vision, developed in collaboration with others. Retaining the flexibility to adapt to
changing circumstances and new opportunities within the delivery of the strategy.

● An entrepreneurial approach to creating new opportunities and funding streams.
● Experience of developing multiple funding streams.
● Strong financial and budget management experience. Confident to take risk-appropriate

decisions and present them in a clear and meaningful way.
● Experience managing the day-to-day running of a comparable organisation.
● Confident in talking to a range of partners, building relationships with a wide range of

stakeholders from high net worth individuals to potential participants.

Desirable

● Experience as a CEO of a charity.
● Board-level experience at a successful business.
● Experience of working with people with disabilities.
● Proven ability to work with people from a wide variety of backgrounds.
● Experience of collating monitoring and statistical information within an organisation for

review and report purposes.
● Experience of working within an arts organisation.
● Experience of maintaining an organisation’s social media platforms.
● A well-evidenced track record of successful fundraising.
● Knowledge of and enthusiasm for a range of arts and culture.

Person Specification

● Independent self-starter, with the ability to motivate others.
● Highly organised, efficient and self-motivated, with the ability to work across a range of

deadlines simultaneously.
● Works well under pressure with the flexibility to adapt quickly to varying workloads and the

demands of a small organisation.
● Personable and charismatic.
● A high level of attention to detail and accuracy of work.
● Commitment to fully-inclusive music-making.



Organisational Structure

Timeline

Deadline for applications 25th July

Telephone Interviews Week of the 8th of August

In-Person Interviews (in Stockport) 15/08/2022

Guidance for Applicants

The Job Description is a broad description of the sort of work the successful candidate will
undertake and is not an exhaustive list. During recruitment, the selection panel will be shortlisting
based on what qualities, skills and experience you may bring to the role, as outlined in the person
specification.  For the covering letter please consider how your qualities, skills and experience
meet the Person Specification - either directly or with transferable skills from other sectors, and
demonstrate your knowledge and experience in relation to each of the points.

OmniMusic is committed to equality of opportunity for all staff and applications from individuals
are encouraged regardless of age, caring responsibilities, disability, gender, gender identity,
marriage and civil partnership, pregnancy and maternity, race, religion or belief and sexual
orientation. We are particularly interested to hear from those who identify as Disabled and are
happy to discuss access adjustments to support your application.

OmniMusic values difference and recruits by merit on the basis of fair and open competition. We
welcome candidates from a range of different backgrounds and from sectors outside the Arts.

You must be eligible to work in the UK to apply for this position.

Please email your CV and Cover Letter to recruitment@omnimusic.org.uk by the 25th of July.
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